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AGREEMENT

BETWEEN

CDFPEYVJLLE RESOURCES REFtNNG &.MARKWrFNG. ac.

AND

The followimg unions of the Metal Trades Department, AFL-CIO

LNTERNATIONAL UNION OF OPERATING ENGINEERS. LOCAL NO. 123

INTERNATIONAL BROTHERHOOD OF BOILERMAKERS7iRON
SH!PBUILDERS, BLACKSMTHS, FORGERS AND HELPERS. LOCAL NO.

33

UNITED ASSOCIATION OF JOuRNEYMAN PLUMBERS ANT)
STEAMF1TIERS OF THE UNITED STATES AND CANADA, LOCAL NO

441

INTERNATIONAL BROTI-IBRI-IQOD OF ELECTRICAL WOBXERS, LOCAL
NO.226

INTERNATIONAL ASSOCIATION OF MACHINISTS, LOCAL NO. 693

and the

INTERNATIONAL BROThERHOOD OF TEAMSTERS, LOCAL NO. 823
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COLLECTIVE BARGAINING AGREEMEfl

‘ails AUKbtLYILftL’ s mauc and entérea Into as ci ngost 31, £UVS, and is

between Cofteyville Resources Refining & Marketing, LLC in Co’ffeyville,
Kansas (bertiqafter referred to as the “Employer”); and the Metal Trades
Department AFL-CIO cousistlng of the Internaoonl Unloá of Operating
Engineers, Local Ne. 123, the internatldnal Brotherhood of Boilermakers,
Iron Shipbnilder Blacksmiths, Forgers, and helpers, Local No, 83, the
United Association o. Journeyman Phambers and Steamfitten of the United
States and Canada, Local No. 4412 the Inlerabtional Brotherhcod of
Electrical Workers, Locel No. 2263 the international Association of
Machiaista, Local No. £93, and the International Brotherhood of Teamsters,
Local No. 823 (hereInafter referred to as the “Union”),

WITNESSEVI:

WI-3EREAS, the parties have, by negotiation arid collective bargaining,
reached complete aveement en wages, hours of work, working conditions and
other related, ncgotia&e subjects to be incorporated into a new Labor Agreement
which shall supersede. all previous verbal or wñtter1agreement; applicable to the
employees it the bargaining unit defined herein, which may have existed between
the predecessor of the Employer and the Unioii

WHEREAS, the Employer and Union both clearly recognize the
responsibilities that both have to each other and the. need for a close and continued
friendly relationship between them, and because they further tecognize that such
relationship will result in mutu& benefits by giving effective service in the interest
of the Employer and creating improved i4bor standards for the members of the
Union; consequently, this Agreement is entcred into with good will end
.indastauding

WHEREAS, the Employer and the Union agree to do everything in their
power to obtuin maximum productivity on the part of individual employees Withil’I

the limits Of safety and good health. The Employer and the Urinn agree that the
economic condition of the Employer and the industry necessitate an increased
nuhtance against waste and inefficiency nod the parties’ pledge that unnecessary
overtime for calls to work outside of duty hours axe to be avoided wherever
practicable.



FROM BOJLERMOKERS LOCRL 93 / FOX NO. : 41 ?—?92?962 4 Mo. 25 2909 ii: 330M PE.
4 I tIJL !ItLt/iI Rjitl& 1 IV C, ‘I j 4rs z?22 j

NOW, THEREFORE, in considetatiort of the foregoIng, the execution of
this Agreement and the Ml and 1i!dthful performance of the eovena.nts,
representations and warranties contained herein, it is mutually agreed as follows:

Artieje j-Recoifjgq

1.01 Reeogziitiqç The Eniployer agrees to recognize the Union as the exclusive
bargaining representative for the Employe?s employees at its estabiishmext
in Ccffey’vilIe, Kansas, working under the Union’s jurisdiction and working
in those’job classifications listed in Exhibit t attached hereto and made a part
of this Agreement. The Employer and the Union agree that all fUll time
empioyee working in classifications listed in Exhibit! are properly within
the bargaining unit and that the term ‘Etnpioyee” as used in this Agreement
refers to employees of the Employer working in such classifications. The
parties specifically agree that nothing herein shall be construed to extend
recagnion to persons employed part time or temporarily by the Employer in
any other job classification or at any other locations, or any subsequently
acquired property not represented by the Union.

102 Gepdei. In this Agreement, whenever the context so requires, the masculine
gender includes the fernirilne.

Article 2Bindie Effect of Agreement

101 BthflectgAneernent This Agreement shall be binding upon the
parties’ signatory hereto. In the event that the Employer’s business is sold,
assigned or transfeued, the parties shall have all rights and obiigation
conferred by law.

Article 3-Union RepresentatIve!

3Y01 The Employer recognizes the right of the Union to appoint
Shop Stewards. Such Shop Stewards shall function at the direction of te
Union. Shop Stewards shall conduct their business as expeditiously as
possible, will not interfere with the Emioytr’s business, and shall not
conduct their Union business during work time, unless approved in advance
by the Employer. Such approval shall not be unreasonably withheld.

3.OZ Comprati The Company shall pay one shop steward or one
appropriate Union representative In the absence of the steward at his
regularly hourly rate ihr time spent representing ernp!oyecs in gricvance
related meetings. in contract negotiations (up to a maximum of 24 hours) and

V
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any other joint Union-Company confersaces. Such time will not be
considered time worked for purposes of overtime

flI!tUlS

4.01 thkesoizUpckøu.ts C finuitc.49pcy&tift41t)urmg the existence of
this Agreement, there shall be rio IocLouts or strikes, including sympathy
strikes, picketing, work stoppages, slowdowns or disruptin R.ctivity by the
Union or by any Employee. It is speciflcaliy wderstood and agreed that &

work stoppage or disniption of work or slowdown occasioned by the
honoring of another union’s (whother or not affiliated or associated with the
Union) picket line shall constitute a forbidden work stoppage under this
Article. Any and all Employees who violate any of the pmvisions of this
Astiole mey be discharged or othenise disciplined by the Company. Upon
expiration of the Agreement and because of the nature of the refining
business, need for safety in the community., and desirability of orderly
turnover of the refinery there shall be no strike or lookout until after a lapse
of a period ofnot less than 72 hours following a notice of strike or lockout
from the party giving such notice to the ocher party and that this Article 4
shall be considered as in nil! force until expiration of such period of 72 tows

4.4)2 atIgp ?4othing contained herein shall preclude the Company from
obtainingjudiciai restraint and damages in the event any provision of this
Article is violated. Any alleged violation of this Article shall riot be subject
to the provisions of the grievance and arbitration provisions of this
a€reemeut.

5.01 $o1icit*sion or Distribution. Employees mnot solicit or distribute
printed materials, of any kind to Employees during work time or in work
areas. Employees who are not on work time may not solicit or distribute
printed materials to Employees who are on work time. Employees on break
time may solicit or distribute printed materials of any kind to other
Eroployees on break time, in the break areas.

A.4iunntRjg]

6.01. çjtig]ts. The management of the plant and direction of the
wor force, including the right to hire, set work schedules, to determine, the
qualffitIons of Employees alter discussion with appropriate union

V)
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representatives, suspend or discharge for just cause, to reduce the vvorktarce,

to assign jobs. to transfer Employet within the plant, to determine the need

for filling temporary or permanent vacanciCs, to increase or decrease the

number of Employees assigned to perform work in plant operations or
maintenance, to determine products to be ‘handled, processed or
manufactured, to establish workplace policies and procedures; to determine

the type and scope of’ work to be perfcrrned; to establish schedules of

opezation, including the right to require overtime, the schedules of production
and methods, processes, rate of production, are vested exclusively in the
Employer. Such enumeration is representative but not exhaustive of
management duties and responsibilities. Production is intended to

encompass all functions in the refinery. The Employer shall also have the
right to introduce new or improved working methods or fadilities Further, it
is emphasize4 and understood that the Employer retains the right to contract
out such woik as is deemed by the Employer to be in the best economic
interest of the Employer, Nothing in this Section is intended to limit any
rights of the Company riot specifioafly and ecpressiy covered in this
Agreement

L02 jjjj &cept as specifically modified in this Agreement, all rules, polIcies
and obligations, which the Emptoyer may promulgate in the future, shall he
atphcablc to the Employees covered by the terms of this Agreemert

6.63 Qegçting 0$. Contracting out decisk’ns will be made by Employer
based on cost, quality, emergency4situations, required equipment or any other
criteria deemed relevant by management. The Union has the right to present
alternative suggestions with justifications, that could result in additional
review of Employer’s decision. Such suggestions will not diminish in any
way Employer’s right to make and implement contracting our decisions.

Article 7-Employment Prncdure

7.01 pJgynratPnceduy TtwEmpioyer shall exercise its znanagernant right
to hire those individuals who, in the soic discretion of the Employer, are the
most qualified to fill existing vacancies.

7O2 ejspaflo;atv Perjod. An Employee shall he on probation until he has
completed ore hundred and eighty (180) calendar days of employment. The
period of probation shall be extended by the number of days the Employee is
absent from scheduled work while on probationary status, A probationary
Employee may be terminated, with or without just cause, at the discretion of
the Employer, and such termination shall not be subject to the dispute
resotution provisions of this Agreenwnt.
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8.01 ?‘u Pi.ctimit14QJL The Employer is vommitted to the recrutment,
development, training. reconition and promotion of Emrioyeec on. the ‘asis
of their ability and attitude, without regard.to gentler, race, color, :reed,
nationality, age. religon, union afliliatior, an sby5 veteran Status,

pregnancy disability, or any other legally protected status under local, state or
federal Ia’g, All actions affecting pe.rsonnel are administered fairly and in
accordance with ppiicabie laws. This policy applies to all terms ajid
conditions of employment

$.OZ Jsrnent The En]pioyer is committed to maintaining a work
environment free from harassment, including SCXU4i har&,sment. The
Employer shall have a good ause to discharge any Employee, who engages
ifl harassment directed toward any employee3custoinet, visitor or vendor.
Harassment is defined as ur.weicome verbal or physical conduct of a.
disorimin4tory nature based upon age, r&ct, religion, national origin,
disability, veteran status, or any other protected classification, which creates
a work environment, that is offensive; hostile or intimidating. Sexual
harassment includes, but is not, limited to, solicitation of sexual favors,
offensive ‘touching, lewd or suggestive comments, sexual jokes or
nuendoes, visual displays of pornoaphic materials, and visual displays of
sec’cual materials.

8.93 ReportIng Hat pnj1 Ii is incumbent upon an Employee to immediately
report to his orber supetvisor any other Employees who are engaging in
harassment. Employees who fail to satisfy this cbliation may be subject to
discipline, up to and including Wrmthation.

Article 9-Discipline ad Dijçjj

9.01 DIscinDischarn, No regular Employee, after having completed
the pccbaticnazy period under Article 7, Section 7.02, shall be disciplined
and/or discharged except for just cause. To the ‘sxteat deemed appropriate w
its sole discretion, the Employer shall follow a system of progressive
discipline. The parties agree that progressive discipline nounally requires.
prior to suspension or discharges that au Employee be giver, a verbal warnmg
‘and then a written opportunity to correct the deficiency, but that with the
principle of progressive discipline, the Employer may impose immediate

or discharge for dishonesty incompetence. miscor duct.
insubordination, failure to report to ‘work iithout just cause, walking off the

‘/111
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job during a shift, or drinking alcohol or use of controlled substance4orbemg

unier the influence thereof, during the EtrpThyee’s shift.

9AZg zfttetWamj4g. An Employee may be placed on”nai written

waning” status for up to one (1) month at any time wher. his performance

has deteiorated to the extent that his supervisor believes,.arid the £mp:oyer’s

Human Resources Director aees that it is necessary to impress upon him
the significance of poor performance and the need for improveniett. The
Employer shaii advise the Employee arid the Union of his deficiencies and
the areas where improvement is required with .specifictty. The Errxpioyer
shall advise the Union that the Employee has been placed on final wkten
warning status within 24 hours at being placed on such status. An Employee
who improves satisfactorily during this period may be restored to regular
status. Failure to improve perfonnance during this period may result in
termination or transfer to another job more suited to the Ernploye&s
capabilities. Deficiencies in work performance should be documented and
plaoed in the Ernploye&s file. Regular Employees who have been placed on
final written wanting status are eligib1 for nonnal beflefit accrual hut may
not take any vacation days during that period

9.03 £Jsn1RuJes! Punuarit to its management rights, the Employer shall develop
snd implement plant r4es. Said rules shall be communicated- to all
Employees. Employee shall be required to follow the Plant Rules arid shall
be subject to discipline for failure tc do so, including immediate dischtrge for
serious-violations as defined therein.

9.04 gidntRtctjg. The Employer has the responsibility to establish and
adopt an accident policy. Any Employee who is found uUty ofviolatint
nob acoidont policy may he subject to discipline, up to end including
discharge.

0.0$ frjvesduatory Interviews. Any Employee who is requested to participate in
an investigatory interview that th.e Employee reasonably anticipates rjU
result in the imposition of a disciplinary penalty, may request that a Union
representative be present. The Employer may grant or deny the Employee’s
request. !f the Employer denit, the Employe&s request, the Employee shall
hwe the nption ofcontiriumg the irnet-vis’v without the presence of a Union
reesentative. or discontinuing the inten’iew, lithe Employer denies the
Employee’s request, the Employee shall have the option of c.ontinuirlg the
interview without the presence of a Union representative, or discontirming
the interview. If the Employee’s request is granted, the Union representative
sheU be summoned by the Employer arid allowed to be present during the
nvestigatory interview. The interview shall be scheduled for a date and time
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acceptabLe to the Employer and the tJ&ort The Employer may prcoeed with
the interview without the xesence of a Union rerresentative, if the Union
representative unavailable for 36 consecutive hours following notifloation

In that event, the Employee may decide whether he desires to participate in
the interview ithout the presence ofa Union reprsentarive. This provis.on
shall not apply to the appli catioi of the drug end & cobol roflcy.

ArtkIe 10-Dru2azd4kohol Polii

10.01 Test The Employer wJl adopt a drug and alcohol policy
Employees are required to adhere to that policy and shall be subject to the
testing procedures contained therein. Any Employee suspected of
consuming1u3ing or being under the Influence ofdrugs or alcohol must
submit to an immediate drug and/or alcohol test. The Employer may
monitor sit Employee’s work performance and behavior to determine
whether the Employer suspects that the Employee is under the influence of
drugs or alcohoL Such testing shall he conducted by a certified lab to insure
the integrity of the specimen.

10.02 J4R&ated Ayckfrnt. Any Employee involved In a job-related accident
requiring attention at a medical facility may be required to subztit to a drug
and1or alcohol test.

10.03 Consequence OLPDSiliWt Test. The Employer shall h.we just cause to
disc)wrge an Employee in the ew.rit that the drug or alcohol test Indicates
the presence of drugs or arcohci.

10.04 Refusal to Sybmit Any Ernpioyee subject to drug aridJcr alcohol testing as
outlined above who refuses to submit to such test shall be considered to
have fttlle4 the test for purpoee.s of this Artici.

10.05 RsndnwDru&Testffip. The Employer may implement a random drug
testing policy, to the extent permitted by law.

i0.0 çwuiL*nczdtb Ap hc!bfl . The Employer agrees to comply with
all appileable laws, if any, with regard to employee drug testhig

L1.ot safety, The Company and the Tinior-i agree to cooperate ir. promoting the
53W)’ of Employees. The Employer will comoiy with all sttty standards
imposed by state and federal law, icsotiuj as such standards are applicable to
the Employees covered by this Agreement. i’he Employer shall provide

‘C
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safety g!ces and ear protect2Oll The Employer sht” reinbarse or

Employee for the cost of raw pair of we-approved prescription sarety

gbsses nnuaily and up to 50% fbr the cost of approved ANSI steel toed

safety shoes.

11.02 rccedutL The Employer and the Union agree to the tmmedate

ftrnationofajotot committee, which shall be known as the ‘Joint Safety
Committee.” The purpose of the commi.ltee is to study and make
recommendations that Will ensure safe and effiotent operation of the
Employer’s retine.ry It is understood and agreed that the committee shaU
not have the right to after, vary or modify previsions of this Agreement lt
is further understood that the establishment and tianction of the committee
provided herein shall in no ‘way alter, vary or modify ‘die right of any
Employee, the Union or the company to pursue any matter through the
grievance and arbitration provisions of this Agreement. Activities at’ the
Employee-members of the safety cornrr&ittee shall not interfere with the
proper performance of the mpioyee’s work.

11.03 Safe Working çcndIons± The Company agrees to respond to any Claims
or unsafe working conditions raised by Employee or the Union. The Union.
agrees to encourage Employees to observe safe working conditions and to
be alert to safety hazards for their safety and the sfetv of othea, Further,
the Company thai! ensure that there is adequate lii-savir.g gear and first aid
equipment available. Employees violating approved safety rifles shall be
tsubiect to discipline, up to and including dischssge.

r&e 12-ftç{jjd Tig$nigg.

12.01 £4s.icaJc pa fl4ijg commftt The Company and the Union agree
to the establishment of a “Joint Education and Training Committee” to
develop education and training initiatives that are determined by the
Company tç be necessary for future business needs and to prcrvtde
opportunities for Employees to gain additional employnent skills. Toward
that end, the Joint Education end Training Committee shall be established
and shall consist of three (3) representatives appointed by the Union and
three (3) representatives of Employer. This Committee shall meet primarily
for the purpose of fostering and promoting the advancement of effeaivr
education and training programs. it is understood and agreed that the
committee shall riot have the right to alter, vary or modify provisions of this
Agxeement. It is further understood that the est&oishnwnt and function of
the committee provided herein shall in no way alter, vary or modify the
right of any Employee, the Union or the Employer to pursue any matter
through the grievance and arbitretion provisions of this Agreement,
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Activities of the mployeenitmbers of the education and taming

corontittee shall not interfere with the proper perfbnnance of the

Employee’s work.

12.02 Crps Training auQgb Ajgnmnt Rø.tation The Employer and the

Union also areethat it is critical to the taccess of the Company that

Employees be trained to perform rmiltiple job duties, Thus, the

agree that the Employer shall have the right to rotate Employees job
assigcnaents and conduct cross craft training. Further, the Employer and the

Union agree that cross craft training and rotation ofjob assignments wiil be

an essential part of the education and training programs to he established.

kIaaz

13.01 Applique WapRtJ± The wage rates applicable to the Employees
covered by this Agreement are set forth in Exhibit WI attached hereto
Subject to the provision of Article 19.04, employees will be paid at the rate
appropriate to their cutrent quaii&ation as their regular pay rate, provided
that they actively maintain those qualifleations.

All active bargaIning ink wpJoyees as of September 1 2008, will rce;.ye
the new rate set forth in Exatbit #1 appropriate to their current qu4btleatl or
as their regular pay rate. In order to retain that rate employees will be
required to qualify per new classifications in Exhibit #J within a time period
of no longer than one year from the date that training modules and
qualifications tests are available for their partioulat unit and progresciort (i.e.
will be grandfathered and would have one year to complete the new aining
modules and qualiricaticns tests in order to retain that rate, with the noted
exception thaz some Area #3 Ojerators whose minimum ftaiitij: time
requirement for rate retention is sixteen months, they will he grandfatbered
for that period.)

13.02 SbiftDifferentiaL To be determined after shifts are set, but not anticipetrd
to be diffezent than the suit differentials currently in place.

MeHfvrg,J1 Wnk

14.01 ägAl,We4k. The payroll week shall be as dvsigziat4d by the Coinpun at
the time this Agreement is executed. The payroll week shall not thereafter
be changed without prior notice to the Union.

&tjci 1 54Jourf%rk

xii
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ILGI Workw! The workweek shall begin at 12:00 Midnight on Sunday mnd
continue until 12:00 Midnight on th following Sunday. Each Ma.ntenance
workday consisting of at least eight (8) corsautive hours, shall rriude 3r

uripald meal brcak 0f thirty (30) m4rtctet5.

1502 prkS The Employer will establish rguIsr work shifts whith ihaU he
compnsed of work crews,

15.03 øflmpensat,o. LmpioSiees shall be paid at a rate of one and
one—half Cl 112x) times the Ernploee’s retLar hourly rate for all hours
woàeri in excess or their regularly scheduled work day (consisting of at
least eight (B) hours in a day) or forty hours in a workweek, or for all hours

wotked on any of the hotideys specified in this Agreement for up to eight
(S) hours. Employees shall not be laid off on a regularly .whedukd workday
to avoid overtime pay. Ovethme or holiday compensation shall not be
pyramided; i.e., hours worked at a rate of time and one half times shall L1Oi
be computed more than once hi calcnlatin8 overtime or holiday pay earned,
nor thall any premium rate be fvstber expanded to rime and one-half or
double time of such premium rate xtder any Article of this Agreement.

15.04 Vcpsipn-Pay. When an Employee takes vacation time, as defined in this
Article, the Employee shall be peid.uptoeight ($jhours of straight-nbc pay
and such hours thafl be counted as hours worked for the purpose of
computing overtime for that week,

15.05 R Pugf!y An Employee who reports for woxk at the-beginning of hic
scheduled shift and who has not baen notitibd not to so report prior to his
scheduled starting time 3haIi be guaranteed a minimum of two (2) hours of
straight-time pay at his regular hourly rate. The provisions of this section
shall not apply, however, when the Employee cannot be reached by
telephone or when the failure of the Company to provide work is caused by
work stoppage, labor disputes. storm., flood, unavailability of power or
utilities, fire or any otter ecc$ition beyond the control of’ the Company. To
qualify for ths reporting guarantee an Employee must accept such work
assignment as may be made by the Company.

{.06 taUsa . The Employer may assign certain Employees in the
Maintenance Department pager and/or cell phones ot a rotating basis for the
purposes of assigning and repondirg to callouts, An Employee so assb.ned
shall receive cornpensarion at a rate of $15 per day for weekdays Monday
through Friday azid $30 per day for Saturday, Sunday and all paid Holidays
per See’ion 17.01, for such pager and caltout responsibilities. An employee.
who reports to work pursuant to a callout, is guaranteed five (5) hours of

Xiii
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srraighttime pay at his regular hourly rtta. cunher, to qualit fr the

cailout guarantee, an Employee zxrnst accept such work assignment as may

he made by the Company. The Ernployn initially ascigned the pager: cell

phone will be accountable to respond in a dnieiy fashion, namely to

prom otly respond to the pag&celi and report to the plan: within one hour
and a half. Failure to promptly respond to the pager and!or cell phone will
result in corrective action and loss ot’ pager pay.

15.07 Ti-aye) Expess4 Employees attending training sessions away from the

Refinery will be paid straight time pay for the actual time spent in training
and traveling to and from such training Employees will be i’eirnbursed for
reasonable meal, hotel, and travel expenses while attending such training
Attendance at training shall not be counted as hours worked for purposes of
computing overtime.

4rticle *Meth

16.01 Me Employees held over for three (3) hours past the end of their
rcgularly scheduled shift and every five (5) hours thereafter wil be eligible for a

meal that costs arnaximutn $10. Employees caLled out to work u4ll receive a
rrLcal every five (5) hours. In lieu of a meal, the Employees involved may elect to
take a $15 ticket redeemable at certain local businesses. AU Employees working
art this overtime assignment must either take. the ticket or eat a meal provided by
the Employer. No meals will be provided by the Employer for scheduled overtime
assignmerfls untIl 12 hours of work are completed in a Maintenance job.

Article 17-lipl(davs

11.01 Paid Holidays. The Employer recognizes the following paid holidays each
year: New Years Day, President’s flay. Good Friday. Decoration Day,
Independence Day. Labor Day, \teterans’ Day, Thanksgiving Day, day after
Thanksgiving Day and Christmas Day. When a holiday falis on a Saturday,
the holiday will be observed on the previous Friday. When a holiday falls
on a Sunday the fol1owin Monday will be observed as the holidayS This
Article will not apply to employees with rotating days off.

11.02 r..flcli$ous !JØdavs. Employees who wish to observe certain
holidays ofworship or eeinmemera.tion not included lit the Employer’s
holiday sched’4e nitty do so with approval from wanagement as. an unpaid.
excused absence or use a PTO day, if available.

.17-03 Holiday Pay will be administered as follows:

xiv
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A. If a holiday occurs durii-tg an Ewployee.’s vacction, he shall receive

Holiday Pay in addition t Vacation Pay or shall be given an

additional day’s vacation or an extra day3spay, at mana3enieflt’S
dscretiou. The Holiday Pay shall nat exceed eight (S) hours.

B. If uhvliday occurs duztn.g a leave of absence, the £ztiployea Ghail not

be paid for that ho] iday.
C. Holidays not worked that fall during sri Fnapioye&s regularly

scheduled workweek shall be paid at. eight (8) hours stright-nne

and shall be counted ‘as days worked for the pwpcse of computing
overtime for that week.
1. If a holiday occurs or’ a regularly scheduled day o±% and the

Employee does not work, he shall receive an additional eight
(8) hours straight-time pay for that workweek.

2- Employwies required to work on a holiday. thail he paid eight
(8) hours straight-time HcA’iday pay, plus tine and a half for
the hours worked on that day.

a. if an Employee is scheduled to work on a hedday
and does not report. to work, he shall not receive
Holiday Pay without hisUepartinent Head’s written
approval.

b. To receive i4oIi.day Pay, an otherwise eIiible
Emnloyee must be at work on the scheduled wot-day
immediately preceding and immediately following
the day on which the holiday is observei if an
Employee is abseet on one (1) or both of these days
because ‘tW4 i1lucs v tlut Fmnloyor rcrrvo5

the right to request that the Employee provide
medical verification
It’ an Employee leaves Work Uly he shall receIve
Holiday Pay only forthe actual hours worked unless
the reason for the ‘ear1y out” is atrnanagement’s
request. In such cases, the Eraployce shall receN’e

eight (8) hours Holiday Pay plus the hours worked,
D. Proöationary employees and tenipor&y amployees will nor be

eligible to receive holiday pay;
E. The Employer shall have the right to determine which employees tire

gehedufed to observe the. holidays specified in this Article as non
VrtljC 0113’S.

jidc ia-Paid iirntf2ff
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IS.O1 jjjaestioa Fall-time regular Employees who have twelve (12) months
of continuous Company service are entitled to paid vacation according to
the followin.g schediilet

One (1) year of sen’ic One (1) week
Two (2) to fifteen (15) years of senior Two (2) weaks
Fifteen (15) to twenty (20) years of service Three (3) weeks
Over twenty (20) years of service Four (4) weeks

A. Paid vacation eligibility is calculated on the employe s anniversary

date. For purposes of vacation entitlement, Farmland years of service

shall be recognized. Vacation nay be taken as it is accrued. Vacation
shaH be accrued monthly. No advances of vacation time will be made.

B. Vacation Pay is coniputeci at ti Employers current regular bonny raw
of pay.

C. Employees uius indiww Uwir desired ‘vacation pcriod.s to the Employer
between December 1 and 15 of each year fOr vaoatkms to be taken
dwing the next calendar year.

U. Vacations shall he taken in increments of at least one (1) fihli week
unless orervvise approved by the Fuiploye&s Department 1-lead,

E. An Employee’s preference shall be considered in scheduling vacations
but the vacation 5chedule shall be subject to the Employer’s work
requirements,

1. When scheduling conflicts occur, the first Employee to
submit the request stall have a. preference fw the requested
vacatina 12 thaevrent that Employees shriultariccmsly submit
requests. which would create a scheduling conflict, the
Employee with the greatest length of service (including
Farmland aervice) shall have first preference, However, once
a vacation request has been approved, the Employee may not
be ‘bumpe&’ in favor of another who has greater sznioriy.

2. Vacation time can be carried over from yees to year in the
following increments: 1 year to 15 years of service-S days

Greater then 15 years of service-lO days
Catty over of a groater uthcr of days will not be trade -with

the following two (2) exceptions:
a. If the Employee is required to forego any potion of his

vacation for the Employer’s convenience, he shall be allowed
to carry any unused time ibrward into the next anniversary
year. The Employee’s Department Head should write a
memo to the file documenting the carry over, with a copy to
the Union and the Employee.
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h. If ext Employee is unable to use all of his accrued vacation

due to a work-related disability, the unused cation of the

vacation shall carry over into the next anniversaay year.

3. Pay in lieu of time off shalt not be giwited unless tbre is
mut43 agreement between the Union artd the Employer

P. The EmpLoyer may block certain periods of timc throughout the year
wher vacation cannot be iaken, If the Erapioyer chooses to block
certaizi periods, notice wHI be given at the time Employees are to
indicate their desired vacation periods.

18.02 Pai.Thne Off 1PTØ PTO can he used for any purfOSC and is available
as a fteiblt addition to vacation time4 Par example, PlO can be used for
sick days, religious holidays avd personal emergencies. All employees are
allotted tive (5) PTO days each calendar year and may be used in no less
than hourly increments An employee cannot use PTO unless prior approval
is giveu by the employee’s supen’isor to the extent poasible. Employee3
will be permitted to carry ever up to ten (ICi) PlO days froni year to year. if
an employee is unable to attend work due to ilins injury ot other reasort,
the .mployee shall noti his supervisor of the leave as far in advance as
reasonably nacertairtebl.e. If an employee decides to take such leave on the
morning of the scheduled workday, the employee shall notify the
&rnr$oy&s supervisor or another appropriate manages at icast two (2) hours
before the employee is scheduled to start work Ar. employee will nor, be
paid for unused PTO time.

l8O3 Sick Leavt. After the completion ofsix (6) months continuous
employment, exclusive of periods of layoff and absence, perniatlerit
ensptoyees will he granted sick leave with pay accrued at the rate of one (1)
day per month up to five (5) days a year. A maximum often (10) working
days may be accumulated. Sick leave pay will be based on the each
employees straight time pay rate,

Promotions

19.01 Seion Company seniority is an employee’s length of continuous
service with the Company. Farmand service with each enmioyee hired in
conjunction with the sale of the refinery from Faxrcdand to the Employer
shell be credited as Company seniority.

xvii



FF011 :BOILE-RMPKERS LOCAL 92 c FAX NO. :417—792-7962 ( rnv. 2 2L2rJB 11:42AM P21

c .* r PEcORC 62 ? 46 L

19.02 çIorIt’ Categyj The fblbwing cttteorieS of’ seniority III be

established:

Plant Seniority will start upon date of hire by the Employer
Maintenance Seniority starts upon the date of hire into the Majntenance
Department.
Operating SenWrity starts upon the date of hire into an Operating Unit
Operating Unit Scniority starts upon the date of hire into the Opezating
cJtlit.

19.03 y$tnd Rthirt In the cnnt layoffs become flecessary, which
Employees will be laid off or retained and which Employees shall be
recalled shall be determined by the appropriate seniority th the zoUowmg
m8Sner: operations seniority shall determine icyotlaud recall decisions in
operations; craft seniority shsil determine layoff and recall decisions in
maintenance; and plant seniority shall determine layoff and recall decisions

from the yard Employees laid off from operations or maintenance can use
plant seniority to roll back to1 the yard.

19.04 Temuonn.flaifcxs.± The Employer, in its sole discretIon, may transfer
Employees temporarily between shifts and betsvecn jobs and departments in
orfer to maintain efficient arid/or economical operations of the refinery.
Temporarily as used itt the Article is defined and understood to mean any
period of time, which does not exceed thirty (30) consecutive work days
orovided, however, that by mutual agreement between the Company and the
Union, the period of time may be extended. Employees transferred for less
than one (1) week will receive their same rate of pay.

19.05 Job Qpeninn. The Employer shall exercise its management right to place
and/or promote those indi’viduais who, in the sole discretion of the
Employer, are the most qualified to fill available osition(s). In the event
that Management, in its sole discretion, dearns individuals to be equally
qualified, seniority shell be used as the de:enniriing factor. Whenever
practicable, Management shall post available job openings for all interested
Employees to apply. Said posting shall state the minimum qualifications for
the available opening.

Article 2O-Le*vts of Absence

flS1 y&fAnc±± Employees shall raceive medical leave, maternity

leave. family and medical leave, and military leave en required by app1cabIe
state and federal laws. Specifically, the pathes will comply with the
requirements of the Family and Medical Leave Act- of 1993, hereinafter,
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“the FMLA.” Eruployes shall be perwitted to take the leaves ahowe4 by
law, subject to the Company’s Hght to adopt a policy detailing arty
orocedare% requirements or restrictions on such Leaves as are permitted by
law or this Agreement An Employee seeking FML leavs uride this
Article- rrrnst provide sufficient iriforna:iot; c’onccrning the reason for the
leave so that the C-ompary can determine whether the leave qualifies under
the FMLA.

Wide 214py Rutv

21AH jy Duty. Employes are erAtitled to t4ke a leave of absence thr jury duty.

A. The Employee shall be paid a sum equal to his straight-time earnings
for eight (8) hours or twelve (12) hours (for those Employees
regularly assigrwd to 12 hour shifts) as if lie were on the job, less the
amount acrnally paid tç the Employee his iuiy duty service.

B. Compensation for jury service shall not exceed ten (10) days in any
twelve (12) rtioth period.

C. Court orjury duty adjustment j applicable only to an Enwloye&s
regul&ly scheduled days of work and no adjustment shall be made
for fime spent on jury duty on days which the Employee was not
regularly scheduled to work.

1). Time apent on court or jury duty shall not be considered as part o the
workweek for purposes of computing Overtime.

. Employees must present their jtry surriruons to their manager as
soon as they receive it.

F. Etziployces must notify their manager of the number of hours that
they arc required to serve jury duty, and their avail ability to work on
their next scheduled shift as soon as possible. - -

picIe 22-Bereavement Pay

22S1 Bereavemangy1Employees will participate in the Employers
Bereavement Leave policy. The Employers current policy is shown in
Exhibit #5. The Company may change this policy from time to tje as the
Company deems appropriate.

Artide,ZWJJqas

2341 Ujftrj While Employees are not required to ruth deposits for
uniforms and clothing iiznished by the Employer, the-v axe nevertheless
responsible for such uniforms and clothing. Employen shall therefore he
responsible for the cost of arty ioss of or damage caused by the neglect of
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the Employee to Employer.provided unifomm and the Employer may
deduct the cost for such damage or loss front an Employee’s paycheck,
provided this is permitted by law, exetpt for damage attrihutabie to nciirn&l
wear and tea, damage incurred during the normal performance of the
Employee’s work or toss r damage not caused by the neglect of any
Employee

24.01 4imMflcsdon. The Union wifl indemnify arid save the Employer
harmless against any and all claims, demands, other forms of liability which
may arise out of or by reason of arty action taken or not taken by the
Employer at the request of the Union.

/ixtick29rienaq epd Axbltraddn1roeedur

25.01 eflxdtion. A gzievancre shall be defined as a dispute regarding the
interpretation and pplicatiort of the previsions of this Agreement raised by
the Union or an Employee alleging a, violation of the terms and provisions
of this Agreement. However, disputes specifically excluded in other
Articles of this Agreement from the grievance and arbitration procedure
shall not be construed as felling within this deflaition.

23.02 &ceflr,tor fllna Grianeeu. All grievances shall be handled exclusively in
the following znanneo

STEP 1: Matters for discussion must flrst be orally siubmitted to the Employee’s
immediate aupervisor. Such a meeting shall normally include the
employee. the local union or unit representative, and the foremast and shall
be held within five (5) working days of the rime that the aggrieved party
has knowledge of the grievance1 lithe grievance is not resob’od at this
step, then the Employee may file a funnel written grievance within five
(5) days under the procedures set forth below, If the netter is not
resolved, the immediate supervisor shall render a written response to the
grievence within five (5) buelness days alter the grievance is presented.

stsr 2: If the gzievaiw.e is not settled at Step I and the Employee or the Union
wish to file a written grievance to Step 2 of the grievance procedure, it
shall be nbmitted Ia writing to the EmpIoyee’s department head. Such an
appeal must be submitted in writing to the Employee’s department head
within nyc (5) business days after receipt of the Company’s answer in
Stq 1, or within five (5) business days ci’ the time when suth answer
would have been due. The grievance shall state the provisIon or
prtvisions of tins Agreement. whk± are alleged to have been violated, the
relief reested, and the basis upon which the grieva.nL believes the

xx
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srievance was imcropery dewed at the prev:ot step in the grievlutcz
nrocedure. The departmen head shall rnvesuate the grievance and. the
course of such investigation, may offer tD discuss the grievance within fNc
(5) days with the grievant and an authorized Union represenLtive at a tin:e
mutually agreeable to the parties. if no setheinent of the grievance is
reached, the department head chat) provide a written answer to the
grievant arid to the Union within ten (10) business days following receipt
of the Step 2 grievance.

STEP 3: if the grievance is not settled at Step 2 and the Union wishes to appeal the
gt-ievarice to Step 3 of the grievance Drocedure, t shall be subniitted in
writing (signed by both) to the executive committee’s representative
within five(S) business dave the: receint of the Cntt’pany’s w-wer in
Step 2, or within live (5) business days of th.e time that such answer would
have been due. The grievance shall speoncaily state the basis upon which
the gtievant believes the grievance vms improperly denied at the previous
st*p in the grievance procadurs M appropriate repteseniative of the
eeoutive cexnniittee shall invstigaze the grievance ani. in the .rorc c-1i
ftxeh irivestigazic’n, dish often to discuss the cznievanc-e withrn fr,’e. (5) days
with the griev em and an authorized Union npreseatative V a time
mutually agreeable to zb pares. if no settlement of the grievance is
rear-j2ed, the executive committee’s repnseatati’ca shall provide a wnttce
answer t:o the grit-vanS and the Union within ten (10) business clays
foilowing receipt of the Step 3 cievance.

STEP 4: lithe grievance is not settled at Step 3 and the Union desires to appeat. the
Union may itfer the rievatwe o arbitration., as described below. within
tenCO) business days of receipt of the Company’s written answer as
provided to the Union at Step 3

(a) The parties shall attempt to agree upon an arbitrator within
five (5) business Oys after receipt of the notice of referral. In
the event the parties are unable to gzee upon the arbitrator
within said Eve (5) business day periods the parties shall
jointly request the Federal Mediation and Conciliation
Service to submit a panel of five (5) arbitrators, Enob party
retains the right to reject one (1) panel in jts entinty and
request that a new panel be submitted. Both the Union and
the Company shall have the right to alternately strike names
from the panel, with the party requesting arbitration striting
the fIrst narne The person remaining shall he the arbitrator.

(b; The arbitrator shall be notified of his/hep selection and shall
be requested to set a time and place for the hearing, subject to
the availab:lity of Union and Company ryresentatives,
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(c The Company and. the Union shall have the right to request
the arbitrator to require the presence of witnesses or
documents. The Company and the Union retain the dght to
employ legal counsel.

(4) The arbitrator shall submit hiWber dacision in writing within
thirty (30) calendar days fol)owtngc the close ofthe Searing or
the submission of briefs by the. parties. which ever is later.
This decision shail be final and binding on the Company, the
grievant, the l3mployees covered by this Agreement, and the
Union,

(e) More than one grevancc mt’y be submitted to the same
arbitrator if both parties mutually agree in writing.

(t) The fce.s and expenses of the arbitrator and the cos of a
wriuei transcript, if any, shall be divided equally between the
Company and the Union; provided, however, that each party
shall be responsible for compensating its own representative
and witnesses.

(g) The arbitrator shall have no power to add to, subtract from,
amend, change or alter any of the terms of this Agreement.

(It) Any Employee covered by this Agreement. who ic discharged
:oy the Employer and who disputes that his/liar discharge wa.
for just cause shall have an affirmative duty to mitigate any
potentia) damages which might result to the Employer, in th
event the discharge involved L subject to Grievance and
Arbitration, and an arbitrator overrules the discharge. In any
dispute over the amount of back pay due to an Employee
under an arbitration award, the arbitrator shall have no
authority to award any back pay to the Employee unless that
Employee or the Union has affirmatively proven by a
preponderance of the evidence that the Employee has fulfilled
his/her duty to mitigate damages at aD times since his/her
discharge.

26.01 jj]jj .&nds. The Employer thai] make a bulletin board available to the
Unioo in the clock house, where the Union may posr notices of Union
elections and results, meetings and recreational and social affairs.

Article 274adiyid na) Apeeiytents

27.01 tin h’iduftl 4çeiiept No Employee covered by chLs Agreemetu shall he
compelled or permitted to enter into any individual contract or agreement

xxii
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with tha Employer cc:teerniu the conditions of employment set forth
bereir.

2R.O1 Ssij DIaase. Ix the eveat titer any provision of this Agreement shall be
zcnderedjnvulid by applicable legishrtioa ci by declared flvaJ244 by any
court or regulatory agency of oompetcnt jurs4iction, such action shall not
invalidate the entire Agreement, it being the express intention of the parties
hereto that all other J3tOvionj riot rderecj invalid ehall remain ir full force
and effect. Eoit parties agree that the subject matter of any provisbnifound
to he Invalid shalt be renegotiated.

ArdçIe-Exat1on-

29.01 flpiraticn. This Agreement shall axpire at il:5P p.m. on March 3,2013.
A party desiring to renegotiate a subsequent Agreement shall provide the
other party with written notice to that effect at least 60 days prior to the

expiration of this Agreement

Artick4ø-Cemolete 4me

30fr01 Cwup(ett AKrcewma.t1 The parties to this Agreement, Ccffeyvi1ie
Resources Refining & Max4eting, LLC and the International Onion of
Operating Engineers1Local 123, the International Brotherhood of
Boilermakers. Iron Shipbuikiers. Blacksmiths, Foegers, and helpers, Local
No. 83, the United Assocition of Journeyman Plumbers and Slearnfitters ot’
the United Stares and Panad4 Local No. 44] the International Brotherhood
of Elecuicel Workers, Local No. 226. the lrjserriatiozial AssociaUon of
Machinists, Local No. 693, and the International Brotherhood of !‘esrnsters,
Chauffeurs, Warehousemen and Kelpers, Local No. 823, agree that thi3
Collective Bargaining Agreement contains the parties’ complete and
accurate agreement.

30302 !m&enwnt*tka The Eraplcyrr shall implement *11 provisiOns cf this
Agreement within ten days of its complete execution.

30,03 odjfleition This Agreement may be modified only upon the written
agreement of the Employer and the Union.

xxiii
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& Mrketyg,i ingizeer, LO.&l No. 123

131 ationaCQierthx4 of
&ilmakers, Iron Shphuitder;..
B1ckcith Forjrs and Helpers
Local No.t3

United Association of Scuro.eyzuan
Plumbers. atd Steamtters of the
United Stote and Cans4a,
LacalNa 4-41

lnttrit3ziLnai Brotherhood of
Elscttieal Wotiws, Local No. 226

inteai tionai Msot&ation f
Mao1 h’iists, Local No,

ttrn*tional üthe of
. oomstLocaI N 22

President, Coffyvil1c M Tradcs
Cou&i

Datw Date:

21
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Job Classifications and Wage Rates (8 hr rate)
--

09/I J5c5 JD1Li3s)ó7J1I I 303n2

Process Units
Lead Operflr 29.77 52.00
BC Lead Qualiried 2&78 30.94
Boerd Opsrater 2&22 I 30fl 0.30’ 0.37 0.00
Operafrti 26MG 28.50
Operatrll 2.92
0peratcr HI 21 00 22 55
TraInee 15.72 17 86

Cohedvacuum Unit
Crane operator 26.90 28.50

Laborabty
Ençirte Dperato 25.22 29S0
TesterlEngop 2743 ZSMO
Oval
Tester! 28.90

24.92 2558
21.00 2265

Traree 18.72 1788
OTSITLD Dept.

LeadOperator 2637 2990
P/B/I lead quaflifed 27.43 28.00
Pumper iOer 1 26.90 28.3.3
Lcadrr
84eriLoqder 24.92 25,58
Warier . 21.03 j 22.65
trainee 16.72 1T.6

Maintenante
Plant Journeyman 28.55 3060
J&wney.nan 28.52 28 23

2456 26.14
Class H 23,40 25.86
Class II! 22.19 22.55

Truck DrIver 28.IC 29,54
Yard

19.1C 19.68
Trainee 16.72 1800
Superlsory 5.6% 5.5%

fl!emium_

______ _____

300’
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EXHIBIT #1

Wags rates for 3/3/2010, 3/3/2011. 3/312012 will be National Oil Bargaining
pattern wage percentage increase over the previous year’s base rate for all
three years.

Operator rate increases, the. $.50 in 2010, the $3? in 2011 will
be applied to the base rate prior to the perc.entae increase.

Lead Operator will be paid at 105.5% o Board Operator
Board Operator LQad Qualified will be paid at 102% of Board Operator
Lead Operator 0Th will be paid at 105.5% of 3iiertPurnper/Loader
Biilerf?urnperttonder Lead Qualified will be paid. at 102% of
B illcr/Punipevteader

Supervisory rate for Maintenance Leadmamis 1055% o Plant Journeyman.
Supervisory rate for Operations 13 1055% of their personal rate, except that
it 511a11 not exceed the Lead Operator rate.

xxvi
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EXHIBiT #2
TESTING 2ROCt)TJRES

A. OPERATOR TRAINiNG PROGRESSION

Bo&rd Operator Lead QuaJiried (BOLL))
L)QGr4Optor

Operator 1
Operator 2
Qoerator 3
Trainee

1. All Operating Unit Employees must attain Operator 1 certification. As
Employee must reach this level within 3 years following the aniLibilky of
the appropriate te3ts. The Company Will detentine the method of
progresrion tbwugh Trainee to BOLQ with the Superinte!ldent’s approvaL

2. Reasonable training time will be provided Job Documentation
Cootclinators, Foremen, and Area Superintendents will develop arid update
these procedures, training materiei content requIrernems, arid testing with
the appropriate input fr)m Lead Oerator irA each Operating Silo.

3. Testing will be written knowledge and “hands o’si’ skills testinj uzlitring
the latest testing pro@wn. The testing pugram will be cordmuously
monitord, reviewed, and revised, if aecasary, to ensure OpeTabrs gain
the knowledge and understanding f the prc’cessesf equipment and
procedures necessary to meet the perfocmanee standards of their position.

4. The maximum time sUowed for 80L4) certification is six (6) months
following Board certifleation. This apl.es to those employees who are
selected for this training.

5, unit Progression Test/Fail Ruie
a. Failure tepees test the first time, employee will receive ap to six

(6) weeks on the job training. If needed, training assistance with
area SOC or other compefeat personnel will be made available.

b ‘ailure to pes test the second time, empk>yee will be subject to
dischaxge.

c, Re-certification will be. required every three (3) years or as

required by law and will be subject to the same testlfall rules, A
minimum of four-(4) weeks-prior nati&ation Will be given to the
employee before thc re cetLWcation deadline. Pscertifcation aiijst

be achieved prior to the deadline. The Conipaay reserves th.e right
to require any employee to undertake revertilicatic’r. at any time if
management believe’s that the employee has deficiencies n either
thy knewledee ox Sicill tO pe;kin the er.acnvy tJL%k’4 fnr their3ch

classification.

6. I3OLQ and Board Position Evaluation

nil’
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a. 3&O and &>ard Position Employees will be evsIuMed annually
to ensure they continue to inter the perfotrnance standards of their
position, BOLQs vito are disquaiiticd by the Area Superintendent
will receive Board pay for a maximum of 6 months t which time
they must certify at BOLQ. Board Operators who are disqualified
by the Area Superintendent will rccave Open1or I pay for a
maximum of months c which tie they mtast ze1tify ai Board
Operator.

h. BOLQ and Boant employees will be selected by the Area
Superintendent. Once. they become qualified they wcE receNt the
appropriate pay rate. in accepting this nov raise these. employees if
selected and sched’$ed to work the 303rd 01 Laad Oper3vcn
position, will be required to perform the job Fa:lure ti accept an
assignment after becoming qualified will ssthjt the Employee to
dischsjge,

B. MAINTENANCE ThArS!Nci PROGRESSION

Plant Journeyman
Journeyman
Class 1
Class 2
Class 3

I. Journeymen hired will be paid at the Journeyman pay rate. Employees
must certify within 3 IrLernhs of the development of new certification
tests, These tests will be approved by the Maintenance Superintendent.
if an Employee does not-pass a-certffiektion test their pay ‘idE rJs%i tO

a Class I rate until the Smployee passes the certification test.

Maximum time schedule will be 3 mozith5 to pass this test.
2. Recertification will be required every 3 years or as required by bw.

The Company reserves the right to require any employee to undertake
recertification as any time if management believes that the employee
has deficiencies in either the knowledge or skill to perform the
necessary tasks for their job classification

3, Fsilu r •‘ass 2 journeyman ceniVicatior. te@ after training will be
subject to discharge.

4. Plant Journeyman will consist of certification uaining and/or

appropriate tesdrtg and cviii entail specified skill levels in 340iz on to

the primary Craft job.

NOTE: Turnaround or serious long-term disability wili riot impact an Employee’s
certification schedule.

Xxviii
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EXIUBIT#3

MDiC.’%L AND DENrAL. £NSURANCE

Eenefit H&e icr 2008

Medic 2O% bmpkytf80%
Ernor
EGS- Kar

$2OOl$5CO
d.Iucub?

EPVE[ Onty
En, D,’Chd
Ernovee/SouSe
Fmdy

Dtstbuton o
ritur

Emtv
---—--—

$7,180
!i 3O4
$1 5458
S21998

mDIovr
p.--

$Z3.92
s5c7G
57O.67
o9,c4

EZZET ELI
I . 1

.- —-- -

ri______
__________

i: ..__

;:
1— ...4._.__._.__..___ .1

-— -. -. .-

-— H
—

Dnt (20% ErnpIQye/c%

-4 -

.

ZLt oe€ Cry
— Ernvye&Ch1d 1L46 - $4D98 $5244

._L poue $4228 $542

1_L -

$19 $708

!ncreass to tiese peciflc niedica.: and dental ptmi iuaxce rates in years I
through 4 ftbe contract ha1I be ptit in the Iowin rn*nrer: 7G4’ of

to be asumød by ernployer 30?4 of hicrese to by a.suiied by cnwoyees.

—i

TOTAL

$Z7. 72
$64.OD
S725

$1Q2.92

pjoys will b otTerd the opp4xfnnity to erzII in, .r4 participate in
xpoyer’ niedioa and dritai I irge Laa.

xxix
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txmsrr #4

401 (k)PLAN

Employees will be eiigb1e and offtred the opporuuity to
participate in the Employer’s 401 (iq Plri. The Company may
change this plan from time to tune as the Company deems
appropriate.

In the Employer’s cunenr pJan the Employer shall match O,75
for every dollar contributed by each employee up to a
maximum of 6% of each employee ‘s annual salary. The
Employer’s contribution will vest in equal amounts over a three
year period. e.g., 333% each year until Mly vested. The
Bmployer1scontrbution shall fully vest automatically upon the
retirement of any Employee during the first three years of the
contract.

X(X
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EXHIBIT #5

Bereavement Leave

In the event of the death ot a f3mily nern r, you will be p&d tbr time off to
attend the fUneral and handle affairs as follows:

• Five scheduled days fur the loss of a husband, or wife, or child.
• Three scheduled days for the loss of pareins; hushz&nd or wife’s

parents, sibling, or child’s husband or wife.
• One scheduled day for the loss of grandparents, husband or wife’s

grandparents, grandchildren, brother-in-law or stster-in-Iaw, or any
Lii dine resident of the employee’s home,
No funeral leave is provIded to oover former re[adonships as a result
of divorce (such as in-jaws) -

• For any such leave days the- Employee shall be paid a sum equal to his
straighttirne earnings for eight () hours or twelve (12) hours (for
those Employees regularly assigned to 12 hour shifts) as if he were on
the job for4ays counted as bereavement leave,

xxxi


